CCR Post-Exit Indicators FAQ
1. Is the participant counted in the denominator even if they indicate “unemployed-not seeking” on the LEIS form?
Response:  

WIOA DOES NOT exclude participants based on employment status. Every student who qualifies for a cohort will be considered for performance.
2. Are the Post-Exit MSGs measured and attributed to individual programs or only to the state as a whole?
Response:  

OCTAE only sets targets for state performance. The NCCCS has negotiated the state performance rates for the post-exit indicator performance measures with OCTAE.  The Post-Exit Measures for the 2020-2021 Program Year are located below:
Post-Exit Measures for 2020-2021 Program Year
	 
	 
	PY 2020-2021​

	North Carolina​
	Employment (Second Quarter After Exit)​
	37.0%​

	North Carolina​
	Employment (Fourth Quarter After Exit)​
	36.7%​

	North Carolina​
	Median Earnings (Second Quarter After Exit) ​
	$3,568​

	North Carolina​
	Credential Attainment Rate ​
	28.0%​

	North Carolina​
	Measurable Skill Gains ​
	42.0%​


3. Will the post-exit measures be tied to our performance funding just like the MSG goal has been? Since WIOA funding is competitive now, is this another means by which we are being measured against one another?
Response:  
Title II WIOA finds are distributed according to a formula adopted by the State Board of Community Colleges on February 16, 2018. This formula has three components: base (15%), access (50%), and performance (35%). The performance metric is based on measurable skills gain. The higher the measurable skills gain percentage, the more performance funding a provider will receive. Likewise, the lower the provider's measurable skills gain, the less performance funding the provider will receive.  Post exit measures are not included in the performance funding calculations.  WIOA Title ll funds are required to be competed. 
4. When would the post-exit indicator results be published?
Response:  

The post-exit indicators are published once per year through the statewide reports by Research Performance and Management on their webpage. The post exit indicators require up to one year for follow up, after the participant exits. For example, a participant who obtains a secondary school diploma has up to one year after exit to obtain employment or enter postsecondary education to be counted as achieving the outcome. Consequently, reporting of these indicators will lag behind the reporting of MSG and other data reported on other NRS tables. The time lag for employment indicators is prolonged further because of the delay in data availability in the UI database, which is the database that States use most often to determine employment through data matching. Therefore, although States report all other data on participants who attend during the program year, the post exit indicators will be reported on some participants who were reported in previous program years.  
5. What about inmates that are enrolled but transfer or exit prior to a post-test or the opportunity for a gain to be made?
Response:  
If an inmate received 12 hours of service and exited prior to a post-test (and no other gains were awarded and they were not marked for exclusion), they would show up as a participant with zero gains.
If the inmate transferred to another prison and did not receive 12 hours of service by another provider, they would not get credit with that provider.
 

